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NORLYS AS 

Statement pursuant to the Norwegian 
Transparency Act 

(Åpenhetsloven), Account of Due Diligence Assessments 
(Transparency Act – Section 5) 

Reporting entity: NORLYS AS, Hovfaret 4B, NO-0275 Oslo, Norway 
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Publication date: no later than 30 June 2026 

This statement has been prepared pursuant to Section 5 of the Norwegian Transparency Act 

(Åpenhetsloven) and in line with the OECD Guidelines for Multinational Enterprises. 
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1. Introduction and Group Overview 

This statement is published by NORLYS AS, headquartered in Oslo, as the parent company of 

the NORLYS Group and the entity obligated under the Norwegian Transparency Act 

(Åpenhetsloven). The statement covers NORLYS AS's own operations and, to the extent 

required by the Act, the operations of its subsidiaries and the Group's supply chain, over which 

NORLYS AS exercises ownership oversight. 

The NORLYS Group is a Norwegian corporate group engaged in the design, manufacturing and 

sale of outdoor lighting fixtures. The Group develops and offers lighting solutions for both private 

and professional use, including residential construction, public infrastructure and commercial 

projects. 

The Group's operations are grounded in Scandinavian design principles, combining simplicity of 

form, functionality and product durability. A key focus is ensuring high quality, safety in use, and 

reliability of the offered solutions, including under demanding operating conditions. 

NORLYS AS is responsible for ownership, coordination and design functions across the 

organisation, and also conducts sales in Norway. The Group additionally comprises: 

• Norlys AB in Sweden – conducting sales activities in the Swedish market, 

• Norlys SARL in France – responsible for sales in the French market, 

• Norlys S.A. in Poland – fulfilling the Group's key manufacturing and commercial role, 
employing more than 250 people. 

The Group's manufacturing activities are concentrated primarily in Poland. The production 

facility includes comprehensive technological infrastructure, such as an aluminium foundry, steel 

pressing, hot-dip galvanising, CNC machining, powder coating, a tool room and assembly 

departments. An important part of the infrastructure is also a research and measurement 

laboratory, conducting tests in accordance with ENEC requirements and the ISO 17025 

standard. This significantly distinguishes Norlys from competitors that limit themselves to 

assembling products from components sourced outside Europe. 

The Group's business model is integrated – sales and customer relationship functions are 

carried out locally by subsidiaries, while manufacturing and a substantial part of operational 

processes remain concentrated in Poland. This organisational structure determines how risk is 

managed and how due diligence processes are implemented, covering both the Group's own 

operations and its relationships with suppliers, subcontractors and business partners across the 

value chain. At the same time, having the manufacturing base located in the heart of Europe 

allows for a flexible and rapid response to customer needs. 

This description of the Group provides the basis for identifying and assessing risks related to 

human rights and decent working conditions that may arise in the Group's operations and 

supply chain. 
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2. Corporate Governance and Human Rights Policies 

The NORLYS Group applies an approach based on formally implemented policies and 

procedures aimed at ensuring respect for human rights, decent working conditions and high 

ethical standards throughout the organisation. 

The Group's policies cover, in particular: 

• rules concerning employees (including occupational safety and employment conditions), 

• standards for cooperation with suppliers and business partners, 

• a code of ethics and anti-corruption principles, 

• elements of an environmental policy relating to responsible use of resources and limiting 
environmental impact. 

Requirements regarding ethics, compliance and accountability are communicated to business 

partners, and compliance with them is monitored. In the area of human resources, the Group 

focuses on ensuring workplace safety, developing employee competencies and undertaking 

preventive actions based on risk analysis. 

Of particular importance is Norlys S.A. in Poland, which operates an integrated management 

system comprising the certified ISO 9001, ISO 14001 and IATF 16949:2016 standards. This 

system strengthens the framework for oversight, quality management and continuous process 

improvement. 

3. Due Diligence System 

The NORLYS Group conducts due diligence in the area of human rights and working conditions 

in accordance with the requirements of the Norwegian Transparency Act (Åpenhetsloven) and 

based on the OECD's six-step guidance for multinational enterprises. 

This process is continuous and includes: 

• embedding responsible business conduct into the Group's policies, 

• identifying and assessing risks of human rights violations, 

• implementing preventive and corrective measures, 

• monitoring the effectiveness of measures taken, 

• reporting results and communicating with stakeholders. 

The system applies at Group level and covers all subsidiaries and business relationships, 

including the supply chain. 

4. Identified Risks and Potential Impacts 

As part of the due diligence process, the Group identifies both actual violations and potential 

risks related to human rights and working conditions. 
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The analysis covers the Group's own operations, the operations of subsidiaries, and 

relationships with suppliers and business partners. Risks are classified and prioritised based on 

their scale, likelihood of occurrence and potential impact. 

Based on the ESG double materiality analysis conducted for Norlys S.A., the most significant 

risk areas were identified as those that reached the materiality threshold in terms of impact or 

financial relevance. The assessment took into account the scale, scope, irremediability and 

likelihood of impact, as well as the potential magnitude of financial consequences and their 

probability. Under the adopted methodology, an issue was deemed material if at least one of the 

principal scores reached a level of 3 or higher. 

4.1 Environmental Risks 

Key risks relate primarily to the high energy intensity of manufacturing processes, in particular 

the die-casting foundry, melting furnaces and CNC machining. This creates a risk of rising 

energy costs, exposure to future emissions charges, and the need to adapt operations to 

climate transition requirements. Risks related to air and water emissions and hazardous waste 

management also remain significant, particularly in powder coating, galvanic treatment and the 

use of chemical substances. 

Resource use and the circular economy were also identified as a material area. Aluminium, a 

key raw material for Norlys S.A., can be returned to the production process, but its use also 

generates foundry, post-production and packaging waste. Improper management of this area 

could result in both negative environmental impact and financial consequences related to raw 

material costs, waste management and regulatory requirements. 

4.2 Social Risks 

The highest-rated risk remains employee occupational health and safety. This results from the 

nature of manufacturing operations, including work in the aluminium foundry, exposure to high 

temperatures and molten metal, machine operation, and metal-processing processes. Potential 

consequences include workplace accidents, occupational illnesses, operational downtime, 

remediation costs, and loss of trust among employees and stakeholders. 

Significant social risks also include employment conditions, equal opportunities, employee 

turnover, organisational culture and fair remuneration. Within the value chain, particular 

attention was paid to human rights in the supply of raw materials and components, including 

aluminium and electronics for LED fixtures. The global nature of part of the supply chain may 

carry risks of labour rights violations, including forced labour, inadequate working conditions, or 

insufficient oversight of sub-suppliers. 

4.3 Product, Customer and Governance Risks 

With respect to customers and end users, a key risk relates to product safety and reliability. 

Outdoor luminaires must meet requirements for durability, ingress protection and operational 

safety, while components supplied to the automotive industry may be critical to the safety of end 

vehicle users. Any quality or technical non-conformities could result in complaints, contractual 

liability, loss of customer trust and financial consequences. 
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In the area of corporate governance, significant risks were identified relating to business ethics, 

anti-corruption and supply chain standards. The importance of this area stems, among other 

things, from cooperation with demanding sectors, including the automotive industry, where high 

standards of management, compliance, quality and transparency in business relationships are 

expected. Breaches in this area could lead to loss of contracts, sanctions, reputational damage 

and reduced credibility of the Group. 

At the same time, the analysis indicates that the impact on local ecosystems and biodiversity 

currently has a lower level of materiality, as manufacturing operations are located in an already 

industrialised area. 

4.4 Risk Mitigation Mechanisms 

Mechanisms for mitigating identified risks are embedded in the Group's existing management 

systems, in particular the certified ISO 9001, ISO 14001 and IATF 16949:2016 systems, as well 

as in occupational health and safety, quality, environmental, procurement and supplier oversight 

procedures. These systems provide a structured approach to hazard identification, risk 

assessment, planning of preventive measures, implementation of corrective actions, and 

periodic verification of their effectiveness. 

In the environmental area, mitigation mechanisms include monitoring energy and utility 

consumption, oversight of emissions, waste segregation and record-keeping, control of 

chemical substance handling, and the use of emergency procedures to limit the risk of leaks, 

emissions or uncontrolled release of substances into the environment. 

With respect to occupational health and safety, organisational and technical measures are 

applied, such as occupational risk assessments, workstation instructions, induction and periodic 

training, oversight of the use of personal protective equipment, workplace inspections, analysis 

of near-miss incidents and accidents, and implementation of corrective actions. 

In the supply chain, risks are mitigated through supplier qualification criteria and periodic 

assessments, communication of requirements relating to quality, ethics, compliance, 

environment and respect for human rights, and the ability to take corrective action against 

suppliers who fail to meet the Group's expectations. For suppliers of greater significance or with 

a higher risk profile, additional forms of oversight may be applied, including document review, 

self-assessment questionnaires, audits, certificate reviews and performance evaluation. 

The effectiveness of risk mitigation mechanisms is verified through internal and external audits, 

management reviews, indicator analysis, assessment of compliance with legal and customer 

requirements, monitoring of corrective actions, and review of process outcomes. 
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5. Preventive and Remedial Measures and Their Results 

In response to the identified risks, the Group implements preventive and remedial measures. 

Set out below are the key measures taken during the reporting period, together with their 

achieved or expected results. 

5.1 Occupational Health and Safety 

Measure: regular occupational health and safety training, workplace audits, and analysis of 

near-miss incidents at the Norlys S.A. manufacturing facility. 

Result / expected result: maintaining and further reducing the accident rate and the number of 

near-miss incidents; increasing employee awareness of safe behaviours, as confirmed by the 

results of internal reviews and audits. 

5.2 Supply Chain Oversight 

Measure: supplier qualification and periodic assessment, self-assessment questionnaires, and – 

for suppliers with an elevated risk profile – audits and certificate reviews. 

Result / expected result: increasing the proportion of suppliers covered by formal risk 

assessment; identifying and eliminating supplier non-conformities through corrective actions; 

reducing the risk of labour rights violations within the supply chain. 

5.3 Environment and Energy Efficiency 

Measure: monitoring of energy and utility consumption, improvement initiatives focused on 

energy efficiency, reducing material losses, and increasing the level of aluminium recycling, in 

line with ISO 14001 requirements. 

Result / expected result: reducing the energy intensity of key manufacturing processes (die-

casting foundry, CNC machining) and increasing the share of recycled materials used in the 

production process. 

5.4 Business Ethics and Compliance 

Measure: maintaining and communicating the code of conduct, anti-corruption requirements and 

the whistleblowing mechanism, as well as educational activities aimed at employees and 

business partners. 

Result / expected result: strengthening the organisation's compliance culture and its ability to 

respond systematically to warning signals; no significant violations identified during the reporting 

period. 

The effects of all measures taken are monitored and evaluated as part of periodic management 

reviews to ensure continuous improvement in subsequent reporting periods. 
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6. Stakeholder Engagement, Grievance Mechanisms and the 
Right to Information 

The NORLYS Group engages stakeholders through dialogue and consultation, including with 

employees and business partners. 

Mechanisms are in place that allow for the reporting of irregularities (whistleblowing), which are 

also accessible to external parties. 

6.1 Right to Information (Section 6 of the Transparency Act) 

Pursuant to Section 6 of the Transparency Act (Åpenhetsloven), any person has the right to 

request information from NORLYS AS regarding how the Group addresses actual and potential 

adverse impacts on fundamental human rights and decent working conditions. 

Requests for information may be sent to: firmapost@norlys.no, with the subject line 

“Transparency Act / Åpenhetsloven – information request”. 

NORLYS AS will respond no later than three weeks from the date of receipt of the request, in 

accordance with the requirements of the Act. In the event a request is denied, the requester will 

be informed of the reasons for the denial and of the right to demand a more detailed 

justification. 

7. Management Oversight, Approval and Further Actions 

The Board of Directors of NORLYS AS oversees the due diligence processes across the Group 

and is responsible for the approval of this statement. 

Further actions include the continued development of the due diligence system, refinement of 

risk assessment tools, and strengthening of responsible business conduct standards. 

EcoVadis is an important element of the external assessment of the NORLYS Group's maturity 

in sustainable development and responsible business conduct. It is an international standard 

used by companies operating in global supply chains, whose methodology covers a broad and 

comprehensive range of ESG issues, including the environment, labour and human rights, 

business ethics, and sustainable procurement. The assessment takes into account both formally 

adopted policies and procedures, as well as implemented actions, monitoring systems, 

measurable results and continuous improvement mechanisms. 

For NORLYS, participation in the EcoVadis assessment also serves as a tool for verifying the 

effectiveness of its ESG risk management mechanisms and a benchmark for further 

improvement. NORLYS has maintained EcoVadis Bronze status for three consecutive years, 

confirming the continuity of its efforts and a systematic approach to managing ESG matters. In 

the current year, the Company achieved a score of 69 points, placing it in the 77th percentile, a 

result higher than the majority of companies assessed within the EcoVadis database. 
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7.1 Approval of the Statement 

This statement has been approved by the Board of Directors of NORLYS AS and is signed, in 

accordance with the requirement of Section 5 of the Transparency Act (Åpenhetsloven), by the 

Chair of the Board and the General Manager (daglig leder) of the company. 

Place and date: Oslo, 30 June 2026 

_______________________________ 

Agnieszka Pakulska – Chair of the Board, NORLYS AS 

_______________________________ 

Leszek Kordek – General Manager (Daglig Leder), NORLYS AS 


